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STARK STATE COLLEGE
BOARD OF TRUSTEES MEETING
Wednesday, June 10, 2026 - 8:00 a.m.
Board Room S304

ITEM ENC. ACTION PRESENTER
. Call to Order E. Reolfi
Il Roll Call E. Reolfi
1l. Recognition of Visitors E. Reolfi
V. Public Requests E. Reolfi
V. Agenda Changes E. Reolfi
VL. Consent Agenda* X E. Reolfi
A. Minutes of Board Meeting on 5/13/2026 6.1
B. Personnel Actions 6.2
C. Treasurer’s Report 6.3
D. Curriculum Changes (per Senate Bill 1) 6.4
From President’s Cabinet
E. 15-14-13 Discrimination and Anti-harassment 6.5
F. 15-14-27 Code of Ethics and Professional 6.6
Behavior
VII. New Business
A. Resolution of the Stark State College Board of 7.1 X P. Jones/L. Gibson-Shreve
Trustee’s to formally review the College’s
General Learning Outcomes
VIIL. President’s Report P. Jones
IX. Chair’s Report E. Reolfi
X. Communications E. Reolfi
A. Security Report 10.1
B. Out-of-State Travel Log — no travel to report
C. Calendar of Board Activity Dates 10.2
Xl. Executive Session X E. Reolfi
Xil. Adjournment X E. Reolfi

*Confirmation of Consent Agenda items submitted by the President. Any item may be removed from the Consent
Agenda by a Board member asking the Chair to consider the item separately
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Record of Proceedings

Board of Trustees North Canton, Ohio
Stark State College May 13, 2026

REGULAR MEETING
The Board of Trustees held its regular monthly meeting on May 13, 2026, at Stark State College Main Campus.

CALL TO ORDER
Chair Elaine Russell Reolfi called the meeting to order at 8:01 a.m.

ROLL CALL

The following board members were present: Elaine Russell Reolfi (in person), Tracy Carter (in person), Jennifer
Stamp (virtual), Richard Craig (in person), Harun Rashid (in person), Fonda Williams (in person), Patricia Wackerly
(in person), and Jason Dodson (in person).

The following administrators were present: Para Jones, Kevin Gardner, Lada Gibson-Shreve, Melissa Glanz, Rich
Greene and Laura Duda.

RECOGNITION OF VISITORS
The following visitors were present: Bruce Wyder, Collyn Floyd, and Teri Ross.

ELECTION OF OFFICER

Trustee Williams moved to elect Trustee Jennifer Stamp as Second Vice Chair of the Board of Trustees due to
Michael Wheeler’s resignation. Trustee Dodson provided the second for the motion. The vote was called and
approved unanimously.

PUBLIC REQUESTS
None.

AGENDA CHANGES
None.

CONSENT AGENDA
Trustee Williams moved to consider and approve the Consent Agenda. Trustee Wackerly provided the second for
the motion.

The vote was called. The Consent Agenda was approved unanimously and included the following: Minutes of the
April 8, 2026 board meeting; Personnel Actions; Treasurer’s Report; Curriculum Changes (per Senate Bill 1);
Policies: 15-13-22 Fresh Start/Academic Forgiveness; and 15-17-02 Use of College Facilities.

NEW BUSINESS
FY2027 BUDGET

First Vice Chair Carter moved to consider and approve the FY2027 Budget. Trustee Williams provided the second
for the motion. The FY2027 Budget was unanimously approved.

VP of Business Kevin Gardner shared that total budgeted revenues exceed total budgeted expenses with all
positions filled. For the first time in over a decade, we do not have a structural deficit. This is a tremendous
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accomplishment made possible by all leadership across the College diligently working together to increase
enrollment, improve persistence and graduation outcomes, while controlling budgetary expenses.

MOTION TO APPROVE THE RESOLUTION TO APPROVE BOARD OF TRUSTEE’S ADOPTION OF STARK STATE
COLLEGE’S COMPLETION PLAN EFFECTIVE FALL 2026.

Trustee Williams moved to approve the above-referenced Resolution. Trustee Rashid provided the second for the
motion. The motion was unanimously approved.

RESOLUTION
TO APPROVE THE BOARD OF TRUSTEE’S ADOPTION OF STARK STATE COLLEGE'’S
COMPLETION PLAN
EFFECTIVE FALL 2026

WHEREAS, the Board of Trustees of Stark State College shall adopt an institution-specific strategic completion plan designed
to increase the number of degrees and certificates awarded to students per ORC 3345.81; and

WHEREAS, Stark State College’s College Completion Plan is consistent with the mission and strategic priorities of the
College, including measurable student completion goals, using college credit transferred between institutions of higher
education, alignment with the state’s workforce development priorities, and assisting students who have some college
experience but no degree in earning an associate degree, certificate, or credential; and

WHEREAS, the Board of Trustees must update and approve Stark State College’s Completion Plan at least once every two
years and provide a copy of the updated plan to the Chancellor upon adoption;

THEREFORE, BE IT RESOLVED that the Board of Trustees of Stark State College approves the College Completion Plan with
strategies designed to increase retention, the number of degrees and certificates awarded to students, collaboration with
educational partners, and alignment with the state’s workforce development priorities per ORC 3345.81.

h

This resolution is enacted on this 13 day of May, 2026.

Elaine M. Russell Reolfi Para M. Jones, Ph.D.
Chair, Board of Trustees President

PRESIDENT’S REPORT
In addition to the written report, the following updates were shared by President Jones:

e President Jones shared that we celebrated our Stark State College Current Employees/Alumni on main
campus with an event in their honor. This was well-attended, and alumni received specialized name
badges.

e We honored our Stark State College employees at the Annual Employee Recognition Dinner held at
Embassy Suites on May 1. The following awards were presented: Distinguished Staff Award Full-Time:
Tammy Kaylor, director of the Northeast Ohio Workforce Initiative in Nursing Project; Distinguished
Staff Award Part-Time: Caryn Griffin, student support counselor in counseling support services;
Distinguished Teaching Award: Amanda Dawson, RN to BSN coordinator and assistant professor in
nursing; and Adjunct Excellence Award: Rebekkah Schmidt, adjunct instructor. Thank you to the board
members who attended: Chair Elaine Russell Reolfi and First Vice Chair Tracy Carter.

e Our Annual Scholars and Benefactors Luncheon brought together our generous donors and deserving
students. Thank you Trustees Tracy Carter, Patty Wackerly and Rich Craig who attended and helped
make this event so special. A special feature was the unveiling of the College’s new “Spartan” mascot.
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e Student entrepreneurs Julian Cabreras and Dannika Stevenson won two of the three “Stark Tank”
awards at the annual competition in April. They competed with students from Kent, Walsh, Malone
and Mount Union to win $10,000 (Julian) and $1,000 (Dannika).

e Dr. Jones was honored to receive the Lifetime Educator Award at the Stark County Educational Service
Center’s (ESC’s) annual education celebration. Superintendent Joe Chaddock presented the award,
which he said is given annually to recognize leaders who have dedicated many years to education in
our community. Joe also highlighted Stark State’s leadership in providing College Credit Plus (CCP)
opportunities to students throughout the county. It was an honor to be the first college president to
receive the award. Teachers, principals, assistant superintendents and superintendents from all Stark
County school districts attended the event.

e Dr. Jones shared that she responded to the Akron Beacon Journal’s request for comment in response to
gubernatorial candidate Vivek Ramaswamy’s op-ed calling for consolidation of Ohio universities. | opted
to comment on Stark State’s critical workforce mission, which is unmatched and very important to
students, employers and communities.
https://www.beaconjournal.com/story/news/local/2026/05/01/kent-state-stark-state-leaders-respond-
to-candidate-vivek-ramaswamy-consolidation-idea/89876961007

CHAIR’S REPORT
e Chair Reolfi reminded Trustees to file their Financial Disclosure Report by May 15, 2026.
e Chair Reolfi reminded Trustees about the Certificate Ceremony which will be held tonight at MAPS
Museum, and the upcoming Spring Graduation Ceremony on Sunday, May 17, 2026 at 2:00 p.m.

COMMUNICATIONS
Board members reviewed and approved the upcoming 2026 board meeting dates as shown in Exhibit 11.2.

EXECUTIVE SESSION

At 8:27 a.m., Trustee Rashid made a motion to go into executive session to consider the employment and salary of
a public employee according to R.C. 121.22 (G)(1). Trustee Craig provided the second for the motion. A roll call
vote was taken, and all members voted aye.

At 10:05 a.m., First Vice Chair Carter moved to return to open session. Trustee Williams provided the second for
the motion. The motion carried.

ADJOURNMENT

At 10:06 a.m., First Vice Chair Carter moved to adjourn. Trustee Rashid provided the second for the motion. The
motion carried.

Elaine Russell Reolfi Para M. Jones, Ph.D.
Chair, Board of Trustees President
May 13, 2026 May 13, 2026


https://www.beaconjournal.com/story/news/local/2026/05/01/kent-state-stark-state-leaders-respond-to-candidate-vivek-ramaswamy-consolidation-idea/89876961007
https://www.beaconjournal.com/story/news/local/2026/05/01/kent-state-stark-state-leaders-respond-to-candidate-vivek-ramaswamy-consolidation-idea/89876961007

NEW HIRES AND EMPLOYEE STATUS CHANGES

PERSONNEL ACTIONS

Board Agenda
June 10, 2026

6.2

Name Title Department Rate Effective Date Comments
Agnone, Julianne Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Arrendale, Kelly Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Beltz, Stephanie Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Rehired / Non-benefit eligible
Coblentz, Chanda Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
From: Department Chair II From: 90,443/Annual
Edwards, John To: Department Chair Ill EMS To: 96,774/Annual 7/6/2026
Gargus, Larry Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Harkness, Kelsey Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Hershberger, Erica Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Janusqewski, Elise Adjunct Instructor - Dental Assisting/EFDA Dental Hygiene $56.34/Hour 5/11/2026 Non-benefit eligible
Johanning, Ryan Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Jones, Claire STEM Instructor Assistant (PT) Physics $13.04/Hour 5/21/2026 Additional role / Non-benefit eligible
Kahangirwe, Micheal Adjunct Instructor Physics $56.34/Hour 5/7/2026 Non-benefit eligible
From: Department Chair Il From: $130,657/Annual
Linville, Wally To: Department Chair Il PTA To: $133,657/Annual 7/6/2026
Communication, Humanities &
Minor, Chad Adjunct Instructor, Ethics Reading $56.34/Hour 6/1/2026 Non-benefit eligible
Mowery, Angela Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
Communication, Humanities &
Oviatt, Heather Adjunct Instructor, Ethics Reading $56.34/Hour 6/1/2026 Non-benefit eligible
Rafter, Jamie STEM Camp Instructor (PT) Education $28.84/Hour 5/13/2026 Non-benefit eligible
Richards, Robert Adjunct Instructor CDL - Commercial Drivers License $22.69/Hour 5/18/2026 Non-benefit eligible
Russell, James EMS Instructional Assistant (PT) Emergency Services $39.62/Hour 4/29/2026 Additional role
Schenker, Thaddeus STEM Instructor Assistant (PT) Physics $13.04/Hour 5/21/2026 Additional role / Non-benefit eligible
Shircliff, Paul STEM Instructor (PT) Physics $28.84/Hour 5/21/2026 Rehired / Non-benefit eligible
Spore, Nichole Adjunct Instructor - Dental Assisting/EFDA Dental Hygiene $56.34/Hour 5/11/2026 Non-benefit eligible
Umberger, Dawn Kid's College Instructor (PT) Education $28.84/Hour 6/1/2026 Non-benefit eligible
From: Department Chair II From: $120,883/Annual
Williams, Beth To: Department Chair Ill English To: $128,579/Annual 7/6/2026
Wilson, Abigail STEM Instructor Assistant (PT) Physics $13.04/Hour 5/21/2026 Additional role / Non-benefit eligible
RETIREMENTS/SEPARATIONS
Name Title Department Effective Date
DeMatteis, Michael 8/31/2026
(Retire) Associate Professor Communications, Humanities and Re
Kleinhenz, Lisa Nurse-PN Lab/Clinical Instructor Nursing 5/20/2026
Konka, Vijay Tutor Biology 5/9/2026
Reau, Kaylee Nurse-PN Lab/Clinical Instructor Nursing 5/28/2026




6.3

Summary Notes for Treasurer's Report

Stark State College
For the Month Ended April 30, 2026
Fiscal Year 2026

Revenues and expenses continue to be in line with or better than the revised budget.

Revenues were higher due to the strong summer enrollment and the tuition increases.
Appropriations were higher due to increased State Share of Instruction.

Labor costs were slightly higher than last year due to a combination of wage increase, controlled
spending on hiring and current year vacancies. Benefits were higher due to the annual health

care premium increase.

The cost of supplies, travel, communications, miscellaneous expenses and equipment increased,

while maintenance and repairs costs were lower than last year.
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REVENUES:
State Appropriation
Student Fees
Private Gifts, Grants & Contracts
Govermental Grants & Contracts

Sales & Services: Educational Activities

Indirect Costs
Other Sources

OTHER ADDITIONS:
Transfers in

EXPENDITURES:
Personnel Services
Employee Benefits
Supplies
Travel
Information & Communications
Maintenance & Repairs
Miscellaneous
Mahoning Campus Startup Costs
Capital Equipment

OTHER REDUCTIONS:
Mandatory Transfers
Non-Mandatory Transfers:

Technology Fee
Facilities Fee

STARK STATE COLLEGE

Statement of Revenues and Expenditures
Unrestricted Educational & General
For the 10 Months Ended April 30, 2026 and 2025

Other (Scholarships/Grants)

Non-Mandatory Transfers

NET INCREASE (DECREASE) IN FUND BALANCE

Reserves
Reserve, 6/30/25

Less committed Reserves
Anticipated Operating Surplus

Anticipated Bookstore Net Income (from Pg. 5)

Unencumbered Reserve, 6/30/26

Non-Mandatory Transfers

! Technology Fee
2 Facilities Fee
3 Other (Scholarships, TRIO, UBMS)

Current Year Prior Year
Current Activity % Of Prior Activity % Of
Annual To Annual Annual To Annual
Budget Date Budget Budget Date Budget
$33,457,109 $27,815,376 83.1% $32,262,704 $26,910,182 83.4%
38,274,504 36,718,916 95.9% 36,282,580 34,287,240 94.5%
419,573 351,686 83.8% 350,000 127,955 36.6%
0 0 0.0% 0 0 0.0%
14,000 11,360 81.1% 19,000 10,476 55.1%
294,000 196,148 66.7% 236,000 154,551 65.5%
3,227,997 3,153,158 97.7% 3,323,358 3,702,629 111.4%
Total Revenues $75,687,183 $68,246,644 90.2% $72,473,642 $65,193,033 90.0%
50,000 24,193 48.4% 50,000 0 0.0%
Total Revenues
& Other Additions  $75,737,183 $68,270,837 90.1% $72,523,642 $65,193,033 89.9%
$37,408,939 $29,746,386 79.5% $35,556,828 $29,127,380 81.9%
13,281,417 11,018,331 83.0% 12,829,140 10,740,468 83.7%
1,490,035 898,148 60.3% 1,517,336 763,950 50.3%
492,023 283,164 57.6% 406,960 242,290 59.5%
2,218,652 1,437,811 64.8% 2,005,043 1,298,065 64.7%
3,562,460 2,499,469 70.2% 3,567,754 2,707,974 75.9%
12,788,472 4,790,832 37.5% 12,336,026 4,445,898 36.0%
0 0 0.0% 0 0 0.0%
559,732 259,397 46.3% 690,000 239,854 34.8%
Total Expenditures  $71,801,730 $50,933,538 70.9% $68,909,087 $49,565,877 71.9%
$0 $0 0.0% $0 $0 0.0%
2,736,427 2,720,111
1,104,655 1,071,129
1,578,079 2 1,530,185
49,194 3 0
$2,731,928 99.8% $2,601,314 95.6%
Total Expenditures
& Other Reductions  $74,538,157 $53,665,466 72.0% $71,629,198 $52,167,191 72.8%
$1,199,026 $14,605,371 $894,444 $13,025,842
Days in Reserve Committed Reserves:
$54,035,838 275 Akron 474,690
(7,474,963) Hoover 0
1,199,026 Barberton 0
50,000 CDL 0
$47,809,902 243 Alliance 0
White Pond 0
Access 7,000,273
Beginning Remaining Total 7,474,963
Balance Transferred In Expended Balance
$550,861 $1,104,655 $1,076,072 $579,444
$3,812,446 $1,578,079 $392,211 $4,998,314
$0 $49,194 $49,194 $0
$4,363,307 $2,731,928 $1,517,477 $5,577,758
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STARK STATE COLLEGE.

Consolidated Balance Sheet

Current & Endowment Funds
As of April 30, 2026 and 2025

Current Year Prior Year
Unrestricted Totals Unrestricted Totals
Educational Auxiliary Interfund (Memorandum Educational Auxiliary Interfund (Memorandum
and General  Enterprise Restricted Endowment  Eliminations Only) and General Enterprise Restricted Endowment Eliminations Only)
ASSETS:
Cash & Short-term investments 21,329,904 $12,291 0 119,533 21,461,728 16,778,010 $9,887 0 119,533 16,907,430
Insurance Reserve (Health & Dental) 3,095,482 3,095,482 1,963,923 1,963,923
Accounts receivable 15,402,522 0 172,717 15,575,239 13,561,263 0 114,245 13,675,508
Inventory 0 907,723 907,723 0 902,835 902,835
Prepaid & Deferred expenses 928,252 153,212 0 1,081,464 920,555 111,191 0 1,031,746
Other receivables 5,775,426 74,123 3,268,664 9,118,213 6,087,327 84,232 1,283,026 7,454,585
Long-term investments 37,117,421 37,117,421 39,501,265 39,501,265
Interfund Advances:
Due from Educational & General Fund 12,117,582 0 446,203  (12,563,785) 0 12,061,945 1,204,835 357,472 (13,624,253) 0
Due from Current Restricted Fund 903,478 (903,478) 0 0 0 0
Total Assets $84,552,485 $13,264,930  $3,441,381 $565,737 ($13,467,263)  $88,357,270 $78,812,344 $13,170,090  $2,602,106  $477,006 ($13,624,253)  $81,437,293
LIABILITIES:
Accounts Payable $589,704 $74 $65,033 $654,811 $172,642 $17,250 $35,676 $225,567
Payroll, accrued wages, wthholdings & deductions 1,407,845 0 0 1,407,845 1,559,421 0 0 1,559,421
Accumulated sick leave & vacation 1,065,750 21,257 1,087,007 939,259 18,258 957,517
Accrued health & dental benefits 732,529 732,529 699,560 699,560
Accrued retirement liability - current (67,595) (67,595) 324,926 324,926
Insurance claims 1,304,831 1,304,831 1,180,458 1,180,458
Other installment purchases 0 0 0 54,856 0 54,856
Deferred leases 5,339,073 5,339,073 5,229,175 5,229,175
Other payables & accrued expenses 251,980 36 0 252,016 206,732 36 0 206,768
Deferred revenues 89,194 89,194 77,668 77,668
Interfund advances:
Due to Educational & General Fund 903,478 (903,478) 0 0 0 0
Due to Auxiliary Enterprise Fund 12,117,582 (12,117,582) 0 12,061,945 (12,061,945) 0
Due to Current Restricted Fund 0 0 0 1,204,835 (1,204,835) 0
Due to Loan Fund 1,429 1,429 4,279 4,279
Due to Endowment Fund 446,203 (446,203) 0 357,472 (357,472) 0
Due to Plant Fund 5,721,941 5,721,941 5,196,611 0 5,196,611
Total Liabilities 29,000,465 21,367 968,511 0 (13,467,263) 16,523,080 29,269,839 35,544 35,676 0 (13,624,253) 15,716,807
Fund Balances:
Unappropriated 53,105,511 13,243,563 2,472,870 565,737 69,387,680 47,095,996 13,134,546 2,566,430 477,006 63,273,977
Appropriated 2,446,509 2,446,509 2,446,509 2,446,509
Total Fund Balances 55,552,020 13,243,563 2,472,870 565,737 71,834,189 49,542,505 13,134,546 2,566,430 477,006 65,720,486
Total Liabilities &
Fund Balances $84,552,485 $13,264,930  $3,441,381 $565,737 ($13,467,263) $88,357,270 $78,812,344 $13,170,090  $2,602,106  $477,006 ($13,624,253)  $81,437,293
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STARK STATE COLLEGE

Balance Sheet

Current Funds: Unrestricted Educational & General

As of April 30, 2026 and 2025

ASSETS:

Cash & Short-term investments
Insurance Reserve (Health & Dental)
Accounts receivable
Prepaid & Deferred expenses
Other receivables
Long-term investments
Interfund Advances:
Due from Current Restricted Fund

Total Assets $84,552,485

LIABILITIES:
Accounts Payable
Payroll, accrued wages, withholdings & deductions
Accumulated sick leave & vacation
Accrued health & dental benefits
Accrued retirement liability - current
Insurance claims
Other installment purchases
Deferred leases
Other payables & accrued expenses
Deferred revenues
Interfund advances:
Due to Auxiliary Enterprise Fund
Due to Current Restricted Fund
Due to Loan Fund
Due to Endowment Fund
Due to Plant Fund

Total Liabilities $29,000,465

Fund Balances:
Unallocated
Allocated
Total Fund Balance

Total Liabilities & Fund Balance $84,552,485

Changes in Fund Balance:
Beginning Fund Balance:

Unappropriated [included in RESERVE] $38,500,140

Appropriated [included in RESERVE] 2,446,509
Additions & Reductions:

Current Year Revenues & Transfers in 68,270,837

Current Year Expenditures & Transfers out (53,665,466)

Net increase (decrease) 14,605,371
Ending Fund Balance $55,552,020

Current
Year

21,329,904
3,095,482
15,402,522
928,252
5,775,426
37,117,421

903,478

$589,704
1,407,845
1,065,750
732,529
(67,595)
1,304,831
0
5,339,073
251,980
89,194

12,117,582
0

1,429
446,203
5,721,941

53,105,511
2,446,509

55,552,020

Prior
Year

16,778,010
1,963,923
13,561,263
920,555
6,087,327
39,501,265

0

$78,812,344

$172,642
1,559,421
939,259
699,560
324,926
1,180,458
54,856
5,229,175
206,732
77,668

12,061,945
1,204,835
4,279
357,472
5,196,611

$29,269,839

47,095,996
2,446,509

49,542,505

$78,812,344

$34,070,154
2,446,509

65,193,033

(52,167,191)

13,025,842

$49,542,505
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STARK STATE COLLEGE
Balance Sheet

Current Funds: Auxiliary Enterprises - Bookstore & Culinary Sales

As of April 30, 2026 and 2025

Current
Year
ASSETS
Cash $12,291
Book Inventory 622,248
Supply Inventory 285,475
Other Receivables 74,123
Prepaid Expenses 153,212
Due from Educational & General Fund 12,117,582

Total Assets $13,264,930

Prior
Year

$9,887
634,679
268,156
84,232
111,191
12,061,945

LIABILITIES AND FUND BALANCE:

Accounts payable $74
Sales Tax Payable 0
Accrued Expenses 36
Wages, Vacation & Sick Benefits Payable 21,257
Fund Balance 13,243,563

$13,170,090

Total Liabilities &
Fund Balance $13,264,930

$15,000
2,250

36

18,258
13,134,546

Changes in Fund Balance:
Beginning Fund Balance:
Unappropriated [Included in RESERVE] $13,089,189

$13,170,090

$13,150,067

2,910,421
(2,925,942)

(15,521)

Current Year Income 2,932,148
Current Year Expenses (2,777,774)

Net Income 154,374
Ending Fund Balance $13,243,563
Projected Net Income $50,000

$13,134,546
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STARK STATE COLLEGE

Balance Sheet

Current Funds: Restricted
As of April 30, 2026 and 2025

ASSETS:
Federal Department Receivables
Other Receivables
Due from Educational & General Fund
Total Assets

LIABILITIES AND FUND BALANCE:
Accounts Payable
Due to Educational & General Fund
Fund Balance
Total Liabilities &
Fund Balance

Changes in Fund Balance:
Beginning Fund Balance
Unexpended
Additions & Reductions:
Current Year Revenues & Transfers in
Current Year Expenditures & Transfers out

Unexpended

Current
Year

$172,717
3,268,664
0

Prior
Year

$114,245
1,283,026
1,204,835

$3,441,381

$2,602,106

$65,033
903,478
2,472,870

$35,676
0
2,566,430

$3,441,381

$2,602,106

$2,970,787

20,447,764
(20,945,682)

$1,238,392

23,000,820

(21,672,782)

$2,472,870

$2,566,430
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STARK STATE COLLEGE

Balance Sheet

Endowment Fund

As of April 30, 2026 and 2025

ASSETS:
Investments (SSC Foundation -TKM)
Due from Educational & General Fund
Total Assets

FUND BALANCES:
Fred Campbell (Accounting)
Wixcey (Accounting)
Lucas (Accounting)
Jack Speyer (Accounting)
Robert Ray Memorial
Belden Village Merchants
Edgar H. Sloane Scholarship
Margaret E. Raridan Scholarship
Virgil D. Steiner Scholarship
Timken Foundation Scholarship
Presidential Scholarship

Total Fund Balance

Changes in Fund Balance:
Beginning Fund Balance
Unappropriated
Additions & Reductions:
Unappropriated Revenue & Transfers in
Current Year Expenditures & Transfers out

Ending Fund Balance

Current
Year

$119,533
446,203

$565,737

$1,000
3,000
1,804
3,424
2,375
352
14,263
59,096
7,750
446,203
26,470

$565,737

$506,709

84,756
(25,729)

$565,737

Prior
Year

$119,533
357,472

$477,006

$1,000
3,000
1,804
3,424
2,375
352
14,263
59,096
7,750
357,472
26,470

$477,006

$466,076

38,653
(27,724)

$477,006
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6.4

NEW CURRICULUM CHANGES
DR. LADA GIBSON-SHREVE
PROVOST AND CAO
JUNE 10, 2026 BOARD OF TRUSTEES MEETING

The following curriculum changes have been approved by Curriculum Committee:

HLC New Degree Screening Form for Artificial Intelligence and Machine Learning approval:
Effective Summer 2026.

HLC New Degree Screening Form for Fundamentals of Engineering approval:
Effective Fall 2026.

HLC New Certificate Screening Form for Engineering Technology Fundamentals certificate approval:
Effective Fall 2026.



6.5

NEW/REVISED STARK STATE COLLEGE POLICY

Name of Policy: 15-14-13 Discrimination and Anti-harassment

Approved by President’s Cabinet on: 5/6/2026

New/Revised: Revised

History of the issue: This policy was revised with updates from the Attorney General’s office due to
the recent updates in the Sexual Misconduct Policy. Since Title IX was added to the Sexual Misconduct

policy, it was removed from this policy. Also, the committee aligned definitions and language
between the two policies.

CURRENT/PROPOSED WORDING
POLICY:

Stark State College is committed to supporting a respectful and productive working environment free
of discrimination, which includes harassment and specific types of retaliation. The College prohibits
discriminatory and harassing behavior based on a protected class.

While the College does not tolerate any form of discriminatory or harassing behavior, this policy
applies only to discrimination or harassment based on a protected class defined as, but not limited to
race, color, religion, sex, gender, national origin (ancestry), military status (past, present or future),
status as a parent during pregnancy and immediately after the birth of a child, status as a parent of a
young child, status as a nursing mother, status as a foster parent, disability, age (40 years or older),
genetic information, sexual orientation, gender identity, or gender expression.

Allegations of sexual harassment, sexual assault, dating violence, domestic violence, stalking, or other
sex-based misconduct that fall within the jurisdiction of Title IX will be addressed exclusively under
the College’s Sexual Misconduct Policy. Allegations of discrimination and/or harassment that do not
meet the Title IX threshold will be reviewed under this policy or other applicable College policies.

While the College does not tolerate any retaliatory behavior, this policy’s prohibition of retaliation
applies only to retaliation that is based on an individual making a complaint of discrimination or
harassment, supporting someone involved in a report of discrimination or harassment, participating
in an investigation of discrimination or harassment, and/or an individual’s exercise of rights to oppose
discrimination on any of the protected classes identified above.




DEFINITIONS:

(A)

Discrimination - Any act or failure to act based in whole or in part on a person’s or group’s
membership in a protected class, that when viewed objectively, adversely affects benefits,
privileges, working conditions, or has a substantial negative impact on College operations.

Discrimination does not require an intent to harm. A single instance of conduct may
constitute discrimination, depending on its objective severity.




(B)

(D)

(E)
(F)

Harassment - is conduct, whetherin the workplace or off-site, that is unwelcome,
offensive conduct—verbal, physical, or visual—based on protected characteristics, that
creates an intimidating, hostile, or abusive work environment. While not an inclusive list,
examples include slurs, threats, and bullying that interfere with work.

7

Hostile Work Environment — Any unwelcome, ard-severe, persistent, or pervasive
conduct based on a protected class which creates an objectively intimidating, abusive or
offensive work tearning-er athletic-environment, even if the conduct does not lead to
tangible consequences. A single instance may be sufficient to create a hostile
environment.

Retaliation —Any adverse action, such as intimidation, threats, coercion, or
discrimination, against any person by any other for the purpose of interfering with any
right or privilege secured by this policy, or because the individual has made a report or
complaint, testified, assisted, or participated in any manner in an investigation,
proceeding, or hearing under this policy.

Complainant - the party who makes the complaint.

Respondent - the party whom the complaint is made against.



6.6

NEW/REVISED STARK STATE COLLEGE POLICY

Name of Policy: 15-14-27 Code of Ethics and Professional Behavior

Approved by President’s Cabinet on: 5/6/2026

New/Revised: Revised

History of the issue: This policy was revised with updates from the Attorney General’s office to
specify policy language. Guiding Principles of Professional Behavior has been renamed, and two

additional sections were added: (G) provides language related to disclosure of educational conflicts of
interest and (J) provides language related to fidelity, honesty and disclosure.

CURRENT/PROPOSED WORDING
POLICY:

Stark State College is committed to providing quality, high-value education. When
administration, faculty, and staff act by ethical principles, institutional quality and excellence
are enhanced, and ultimately students are better served. Our first priority is serving and
educating our students. Employees are required to act ethically in accordance with the Ohio
Ethics Laws. Actions that constitute breaches or flagrant violations of the expectations as
principles defined in this policy may result in disciplinary action and/or termination of
employment.

GUIDINGPRINCIPLES EMPLOYEE EXPECTATIONS OF PROFESSIONAL BEHAVIOR AND ETHICS:

(A) Support the College's mission, vision, and values - Employees must perform their
duties ethically and professionally according to established policies, procedures,
and regulations.

(B) Maintain a professional demeanor — Employees are expected to maintain a
professional demeanor and conduct themselves in a manner that upholds the values
of the College. Employees will adhere to the lawful instructions and directions of their
supervisors and other College officials who are performing duties within their official
capacities.

(C) Uphold the dignity and well-being of others - Employees must exhibit respect,
dignity, and empathy towards all campus and external community members. They
are required to engage in constructive dialogue and conduct themselves with civility
in all interactions. Any form of purposeful threat, harassment, accosting, demeaning
behavior, use of abusive language, or lewd behavior is strictly prohibited.

(D) Prohibit discrimination — Employees are to respect the differences in people,
ideas, and opinions. Employees will support equal rights and opportunities for all.
Employees will foster an appreciation for other cultures, and one’s cultural
background and will act civilly at all times.

(E) Preserve personal and professional integrity and accountability — Employees are
expected to uphold honesty, confidentiality, transparency, fiscal responsibility, and
good stewardship to discourage all forms of dishonesty, deceit, theft, and
noncompliance with the code of conduct or any other college policy. Managers and
supervisors have an elevated responsibility to demonstrate these behaviors and



support their expression in the workplace. Employees found in violation of local,
state, and federal laws or policies are subject to disciplinary action and/or
termination of employment.

(F) Eliminate barriers to education — Employees are not to impede student learning

and development or discriminate against full participation by all students.
Employees are expected to follow best practices that enhance teaching and
learning and student success.

(G) Disclose and avoid educational conflicts of interest due to familial relationships or

other reasons — In order to avoid an educational conflict of interest, employees of
the College are prohibited from teaching or diverting College resources/educational
benefits (including grading or other academic evaluation) to a student where the
employee and the student have a familial relationship. Both employees and
students must disclose a familial relationship once either party reasonably becomes
aware of one. Familial relationships include:
e spouse (defined for the purposes of this policy to include a domestic
partner) or spouse’s parent,
e parent or parent’s spouse,
e child, including stepchild or foster child
¢ individual for whom an employee has been assigned legal responsibility in
a guardianship capacity,
e sibling or sibling’s spouse,
e grandparent or grandparent’s spouse,
e grandchild or grandchild’s spouse,
e aunt, uncle, niece, nephew, or their spouses
e any individual related by blood or affinity whose close association is
equivalent to a family relationship

Employees must disclose any other circumstance (including a prior personal or
intimate relationship) that impairs or could reasonably be perceived to impair the
employee’s impartiality in the educational relationship with the student.

In situations where an educational conflict exists, the Dean and Provost/Chief
Academic Officer will develop a plan that mitigates the conflict of interest.
Consensual relationships between an employee and student are separately defined
in Policy No.: 3357:15-14-31 Consensual Relationships.

(H) Maintain Confidentiality — Confidentiality of faculty, staff, and student records is

)

()

respected and maintained following College policies and procedures, federal laws,
and state regulations. Records will only be used for legitimate purposes and under
proper authorization.

Abstain from using College resources for political activities that indicate or suggest
institutional preference for or prejudice against any specific political candidate,
party, or employee's political endeavors.

Fidelity, honesty, and disclosure - Employees have an affirmative duty to act with
honesty and candor, including the obligation not to make false, misleading, or
incomplete statements. Employees have a duty to report and/or disclose any
known or suspected policy violations or other wrongdoing. Acts of dishonesty
include, but are not limited to, the following: alteration or misuse of College



documents or records; altering, falsifying, or producing unauthorized duplications
of documents or signatures; furnishing false, misleading, or incomplete information
to any College employee, department, or office; failure to disclose a conflict of
interest. This list is not intended to be all-inclusive, and other conduct deemed
dishonest or fraudulent may also be subject to disciplinary action.

COMPLIANCE:

In accordance with the Ohio Ethics Law and Related Statutes (located at
http://www.ethics.ohio.gov/education/factsheets/ethicslaw.pdf), Stark State College
employees are required to conduct themselves in a responsible and ethical manner to ensure
their actions as representatives of Stark State College are in the best interest of the College.
As such, employees should avoid any activities, transactions, or relationships that are
incompatible with the impartial, objective, and effective performance of their duties. The
Ohio Ethics Law includes, but is not limited to, behavior regarding conflict of interest,
nepotism, recruitment and admissions, financial aid, privacy of personnel information, and
contracting.



http://www.ethics.ohio.gov/education/factsheets/ethicslaw.pdf),

7.1

RESOLUTION
OF THE STARK STATE COLLEGE BOARD OF TRUSTEE’S
TO FORMALLY REVIEW THE COLLEGE’S
GENERAL LEARNING OUTCOMES
JUNE 2026

WHEREAS, the Board of Trustees of Stark State College shall formally review and evaluate
the components of the College’s general education curriculum and adopt a resolution
acknowledging the Board’s completion of the review; and

WHEREAS, Stark State College’s General Learning Outcomes were updated in 2023 and are
designed to represent the core competencies, knowledge, skills, and abilities that all students
are expected to develop upon graduation, regardless of their degree; and

WHEREAS, the General Learning Outcomes align with the Strategic Plan Priorities, are
identified on all course syllabi in support of course learning objectives, and are linked to
student learning outcomes; and

WHEREAS, the Board of Trustees must formally review Stark State College’s General
Learning Outcomes per HB96;

THEREFORE, BE IT RESOLVED that the Board of Trustees of Stark State College has
reviewed Stark State College’s current General Learning Outcomes as required by HB96.

This resolution is enacted on this 10" day of June, 2026.

Elaine M. Russell Reolfi Para M. Jones, Ph.D.
Chair, Board of Trustees President



STARK STATE COLLEGE

GENERAL EDUCATION COURSES THAT SUPPORT

GENERAL LEARNING OUTCOMES

Credit Hours for
Course# Course Name Course
]
English Composition and Oral Communication
ENG124 College Composition (required) 3
ENG231 College Composition Il 3
comMm121 Effective Speaking 3
Mathematics, Statistics, and Logic
MTH118 Quantitative Reasoning 3
MTH124 Statistics 3
MTH125 College Algebra 4
MTH130 Trigonometry 3
MTH135 Pre-Calculus 5
MTH223 Analytic Geometry and Calculus | 4
MTH224 Analytic Geometry and Calculus Il 4
MTH225 Analytic Geometry and Calculus IlI 4
MTH226 Linear Algebra 3
MTH227 Ordinary Differential Equations 3
Arts and Humanities
ENG233 British Literature: Medieval to 1785 3
ENG234 British Literature: 1785 to Present 3
ENG235 Introduction to Shakespeare 3
ENG236 American Literature: Colonial to 1865 3
ENG237 American Literature: 1865 to Present 3
ENG239 Film Appreciation 3
ENG240 Women's Literature 3
ENG241 Major Modern Writers 3
HIS100 American Civic Literacy 3
HIS121 U.S. History | to 1877 3
HIS122 U.S. History Il from 1877 3
HIS221 World Civilization to 17th Century 3
HIS222 World Civilization from 17th Century 3




PHL122 Ethics 3
Social and Behavioral Sciences
GER121 Introduction to Gerontology 3
PSC121 Political Science 3
PSY121 General Psychology 3
PSY123 Human Growth and Development 3
PSY124 Industrial/Organizational Psychology 3
PSY131 Psychology of Personality 3
PSY220 Social Psychology 3
PSY221 Abnormal Psychology 3
S0C121 Sociology 3
SOC122 Society and Technology 3
S0C123 Dynamics of the Family 3
S0C221 Social Problems 3
SOC225 Diversity in American Society 3
SOC228 Social Structure and the Individual 3
BUS122 Basic Economics 3
BUS221 Microeconomics 3
BUS222 Macroeconomics 3
Natural Sciences
BlIO101 Intro to Anatomy and Physiology 3
BlIO121 Anatomy and Physiology | (lab) 4
BlIO122 Anatomy and Physiology Il (lab) 4
BIO126 Science, Energy, and the Environment (lab) 4
BlIO127 Human Biology (lab) 4
BIO128 Climate Studies (lab) 3
BlIO129 Meteorology (lab) 3
BIO130 Ocean Studies (lab) 3
BlIO141 General Biology | (lab) 4
BlO142 General Biology Il (lab) 4
BIO200 Ecology (lab) 4
Bl0221 Principles of Microbiology (lab) 4
BlI0241 General Genetics (lab) 4
Bl0242 Cell & Molecular Biology (lab) 4
CHM100 Apply Chemistry to Society (lab) 4
CHM101 Introduction to Chemistry 4
CHM105 Introduction to Forensic Science (lab) 3
CHM205 Forensic Chemistry (lab) 4
CHM123 General, Organic, and Biological Chemistry (lab) 4




CHM141 General Chemistry | (lab) 5
CHM142 General Chemistry Il (lab) 5
CHM241 Organic Chemistry | (lab) 5
CHM242 Organic Chemistry Il (lab) 5
GEO141 Physical Geology (lab) 4
PHY101 Principles of Physics (lab) 4
PHY105 Astronomy (lab) 4
PHY121 College Physics with Algebra (lab) 4
PHY122 College Physics Il with Algebra (lab) 4
PHY221 General Physics | with Calculus (lab) 5
PHY222 General Physics Il with Calculus (lab) 5




¢

Stark State ‘ General Learning Outcomes
COLLEGE

EFFECTIVE COMMUNICATION CRITICAL THINKING SKILLS

(written, oral, reading and listening) > Analyze and synthesize information or data to

> Organize and develop ideas effectively with make decisions and problem solve.
a clear message. > Reflect and analyze one’s own and others’

> Present ideas in an appropriate, mechanically assumptions and draw informed and logical
and grammatically correct, professional style. conclusions.

> Follow a standardized documentation format > Test conclusions against relevant criteria and
using credible evidence. standards while considering practical and ethical

implications.

QUANTITATIVE LITERACY

(includes computational skills) GLOBAL AND DIVERSITY AWARENESS

> Explain and convert relevant information into > Demonstrate an awareness of factors that impact
various mathematical forms (e.g., equations, graphs, diversity, equity, and inclusion: culture, history,
diagrams, tables, words). sexual identity, psychological functioning, education,

> Draw appropriate conclusions based on quantitative economics, environment, geography, language,
or qualitative analysis of data and evaluations of politics, age, gender, ethnic background, physical
assumptions and parameters in problem solving, challenges, social class, social skills, and religion.
estimation, modeling, and statistical analysis using > Articulate and identify differences between
appropriate strategies, tools, and technology. individuals and groups to work effectively cross-

> Organize and synthesize quantitative or qualitative culturally through collaboration and communication.
evidence in support of the argument or purpose of > Evaluate and apply diverse perspectives to complex
the work using appropriate formatting and context. subjects within natural and human systems in the

face of multiple and even conflicting positions while

INFORMATION LITERACY SKILLS understanding one’s identity in the global context.

> Effectively define the scope, and determine key
concepts of, the needed information to achieve CIVIC, PROFESSIONAL, AND ETHICAL
specific purpose. RESPONSIBILITY

> Locate, evaluate, synthesize, and communicate > Demonstrate personal integrity and social
effectively the information obtained using responsibility consistent with ethics, individual
appropriate strategies. rights, princ_iples <_)f sustainability, and civility in

> Recognize ethical and legal restrictions on the use of a democratic society.
information including copyright rules and the ethics > Communicate respectfully and professionally, and
of extracting, sharing and citing source information. promote community services and engagement with

diverse populations in a manner that is expected of
ethical professionals and the community as a whole.

> Engage as a contributing member of a team in a
productive, cohesive manner.

Rev. 12.23



STARK STATE COLLEGE — CRIME STATISTICS REPORT
January 1, 2025-May 29, 2026

REPORTED CRIME STATS FOR CLERY ACT
Required to report these statistics to Department of Education once a year.

2025 2026
CATEGORY VENUE Statistics Statistics
MURDER On Campus 0 0
Satellite Location 0 0
MANSLAUGHTER On Campus 0 0
Satellite Location 0 0
SEX OFFENSES: On Campus 0 0
Forcible Satellite Location 0 0
Non-forcible On Campus 0 0
Satellite Location 0 0
ROBBERY On Campus 0 0
Satellite Location 0 0
AGGRAVATED ASSAULT | On Campus 0 0
Satellite Location 0 0
BURGLARY On Campus 0 0
Satellite Location 0 0
ARSON On Campus 0 0
Satellite Location 0 0
MOTOR VEHICLE THEFT | On Campus 0 0
Satellite Location 0 0
DOMESTIC VIOLENCE* On Campus 0 0
Satellite Location 0 0
DATING VIOLENCE* On Campus 0 0
Satellite Location 0 0
STALKING* On Campus 0 0
Satellite Location 0 0
LIQUOR LAW On Campus 0 0
VIOLATIONS
Satellite Location 0 0
DRUG-RELATED On Campus 0 0
VIOLATIONS Satellite Location 1 0
WEAPONS POSSESSION | On Campus 0 0
Satellite Location 0 0
TOTALS 1 0

*The following statistics have been added to maintain compliance with the

Campus SAVE Act.

REPORTED CRIME STATS FOR STARK STATE COLLEGE

10.1



STARK STATE COLLEGE — CRIME STATISTICS REPORT
January 1, 2025-May 29, 2026

| These statistics are reported to the College Community for their awareness.

2025 2026
CATEGORY VENUE Statistics Statistics
CRIMINAL DAMAGING On Campus
Satellite Location 0 0
THEFT On Campus 3 0
Satellite Location 0 0
IDENTITY THEFT On Campus 0 0
Satellite Location 0 0
ASSAULT On Campus 3 0
Satellite Location 0 0
INDUCING PANIC On Campus 0 0
Satellite Location 0 0
MENACING/VERBAL On Campus 1 2
THREATS Satellite Location 0 0
HARASSMENT On Campus 0 0
Satellite Location 0 0
DISRUPTIVE BEHAVIOR | On Campus 5 2
Satellite Location 5 0
INDECENT EXPOSURE On Campus 0 0
Satellite Location 0 0
TOTALS 18 4

NOTE 2025

25-0002-Disruptive Behavior (Perkins)
25-0003- Disruptive Behavior (Main)
25-0019- Disruptive Behavior (Perkins)
25-0028- Disruptive Behavior (Perkins)
25-0029- Disruptive Behavior (Main)
25-0030- Drug-Related Violation (Perkins)
25-0031-Theft (Main)

25-0032-Criminal Damaging (Main)
25-0037-Menacing (Main)

25-0048- Disruptive Behavior (Main)
25-0050- Theft (Perkins)

25-0052- Theft (Perkins)

25-0060 - Theft (Main)

25-0061 - Assault (Main)

25-0062 - Disruptive Behavior (Main)
25-0076 - Disruptive Behavior (Cornerstone)
25-0089 - Theft (Main)

25-0097 -Disruptive Behavior (Cornerstone)
25-0100 -Disruptive Behavior (Cornerstone)
25-0106 -Disruptive Behavior (Cornerstone)
25-0111 -Disruptive Behavior (Main)
25-0116 - Disruptive Behavior (Main)

NOTE 2026

26-0002 — (Main)
26-0012 — (Cornerstone)
26-0046 — (Main)
26-0093 — (Main)




2026 Calendar of
Board Meetings and Events

DATES MEETING/EVENT TIME LOCATION
JUNE, 2026

10 Wednesday BOARD MEETING 8a.m. S304
JULY, 2026

8 Wednesday BOARD MEETING 8a.m. S304
AUGUST, 2026

12 Wednesday BOARD MEETING 8a.m. S304
SEPTEMBER, 2026

9 Wednesday BOARD MEETING 8a.m. S304
OCTOBER, 2026

14 Wednesday BOARD MEETING 8a.m. TBD

14 Wednesday Board Retreat TBD TBD

23 Friday Foundation Annual Dinner 5:30 p.m. TBD
NOVEMBER, 2026

11 Wednesday BOARD MEETING 8a.m. S304
DECEMBER, 2026

9 Wednesday BOARD MEETING 8a.m. S304

15 Tuesday One-Year Certificate Ceremony 6 p.m. TBD
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